[ Downloaded from journal .rums.ac.ir on 2025-12-02 ]

[ DOI: 10.61186/jrums.23.2.183 ]

MO g 4 4ol
Olawd ) Sy pale ol alxo
YAYVAY AF Y Cdlgmo )l Y 0,90

8 g 4 4ol 1Sl P g b Caoder o (SLT 0 9 B9d> (Sl wlin

T Bolo oy cuwis90s (e A

VETo VYU ils Dy £/ FIYO todkimg g 3 4dlol 833 16+1/+1/VA iMool Cag oty g 4 Wl Jlosl 1E+1/+1/Y+ a0 2l 5

b o Sladl S, 50 055l Sl 5 CuilagSs slael,
o3l Sl (sl ofke 4 ,kai gubo [0] ol sl slasls s ,8
Ll (s Sl &5 ol L sy (85095 al> o 4y
Bk 5 ks ol a5 08,5 el o] Lol § 138 ¢y Snne o
171 00,5 o yo abogs o (sblje g comlin 250 i il
wied)l bl o (o)l cel a5 Lelse ) (So
ghe b 8y bl 5 Goi> m clS poe 09l
Ol 5 (SIS g Feild Codgiie ol (oenl (IDas
Slllb slag ;25 51 (230 p 55 b e ol (2l 45 w0 48 >
ol ol S p0 e ade Sl LSS
08 dmogi by )5 S Glyed Glgis |y )98
o lailiwl S5 ol A g 0,95 1) Coli swelye b oolydl aalye
el ol cplams oo 13 b cou Gad a1y Glaig s (S
2138 Slge 0y 3 woolgils slajls 4 (Faww; o Sl Jdo
S 05Kl g oad Codlias 5 ol el Jlus plo
oS 5o o), Ken 5 Yousaf axllas [Y] 5,135 o 51 LS5
Jlo 9 b slatlol oy YL 5 Luld yo ols Glas
adllas zUs JA] o )ls GUSS 050 00 YU 5o coten (i

ol e S slnl a5 sy las ol Ses g Karaferis

dodlo

29 &l (SN 53 sy St wels Jlal aseg
izl 5 Fedle cgolatdl gl asls @3Vl pshw des
2 A5 Jelse n e 5 (Ko sale (Sladl oy 5 [N o
Ay e i3 (l )o L ge (IS e pus sl o g ()
O3S 50 ke Gludl gladylopus (gt 5l a5 0 saly> o
I¥] assl oo codls o

S slacl g (Sl lag s ol p « Sa5) Cedl o
2945 Jelio (n il 9 0 Fivtee 1 (eBalo wilul g (ole
ijls a8 > s s IS g s 0 e Gl g ol b a5 ]
@losis ool g 03g (yf 4 (ol (sl gl 2 9 YL (hse
g a3, cpl o deld cols, LJo ed 4 ol dsel> o
SV (Seal 5l )3 oo Sl garenald) cnl &S (Llge
Iv] asboe Jlo,95 5 Jelio plo 4 Cons

(6 yd oSy £95 Sy Sudsiae (Sla8 > sl Gl
sl Sy 3l ol @ el g Cdld pulidan by (s

Lf] el codlos o

Ol ) Ol o cOlor o (S5 p5ke 0aS1s cgmnd] b Ol oy sl -

Ol Ol Ol (K sk 82315 ¢ ame Sty 03,8 Slyslinl (Ui iy )Y

reza.sadeghi351@yah00.com: S5 S0 s o FEFYYFY Y il


mailto:n_khanjani@kmu.ac.ir
http://dx.doi.org/10.61186/jrums.23.2.183
https://journal.rums.ac.ir/article-1-7341-en.html

[ Downloaded from journal .rums.ac.ir on 2025-12-02 ]

[ DOI: 10.61186/jrums.23.2.183 ]

@3Ladl oy 5 b Cudls o Sb1pe 5 B & 3lualiza

e IS8 5 il oo s| 5> lyie 4 alise
(Gl 050l mals asile pletllr 5l 28 9 sl 00 S (o0
Cyas a3y 5l gl el e jobensy 5 OIS 2l
Leslojus (ol Cal 87 Jad 5 Ll (g plie @y (0l 5l 5L
ol38l ol 09l co dlpinn 1A il oo 98 laeiils 4
Olpyaalyy HeaS 5l lsee 13 5l 6xSsl> 5 05l
Lo 5 i (5295 wrenliie &3 a8l lgin 5 Sl
1y bl GraloT Lty g als) Slous 5 009a 55 b eslie

il 4o sl

Ol (SB3y pole ousiasls  Jlo (ool

— (@ 05) S Sllisde

Gl )50 & odinsl 93 e 1B M gi &S Lo
RES

o ($32) (e S oy (2 4b -

Solo L) i 592, o v 1) (09, -

Solo Lo, laosls 559 aes -

olo Lo veslo Jodoxi' g ay jox -

e $98) (e S 1y lS -

e ($98; (sl S 1059 o 0 -

Lo) o (595 (e s 1ol (957 ety — )55 -

solo

G ($58; (e S 1l g 9 oy p - 0 -

IR Gl glacudle g o O Gl
OUSIS 03:51 anl 030531 a3l sl Sleladl o 5l
(Sl sblpe e )i b s po else 53l o loys g gy
Latdl & gm0 50 0,8 (5 Wl g wblge 0y 5 (il 35 5el
o LAl sges @l s o LSS Gl |, ol i
By bl 5 Goio el e 5 L5 (s lal aslllae
2% Qb slo LSO 5o (il (2ol 58 S5 Jalge 51 (S
Dl sg plats

Ly cadls o welps Oliee Sglis plgioe b (o5 L
dloee | s dslie (pl j0 .05 anslie (YYS L oljT Jeliw
Gl 5 05,8 olEls 1o s Byo byl a5 Lol
s b T aglio 0l 4y oplaS Jid o lgdo 5 (ol 48,
Gl wiz el eSS Codgius 5 oml OMeass b a5
ol Jamle a5 ail co gaelyo ol @gles sasms Hlis )l
b aalys Las oSl el (il g b el anlie

o G Fale o5 casls i s Wb e |, 4SS ol 4l
5 9l g (Fhlage QLS by gy alor 5l Ceodls
b e o ol 51,500 (Ko 58 o oSl ol ctn slisel
OG5S 5 Saodls (o 9,5 2Bl o Llie 9 B9 (50,5 enlite
(il gloys Sleas oS pasl il o 5SSl
SSBL Ay by Cndl g 0dd 905 50 pde g ()ge]
INT cls aalgs o jo 1, 55 0

b Lopits aSST Ll a4y oDl s Lo o sl o ol il

SlSin 8 g malsz> ;o 5L o 5l cenl bLI I o ba Ll coodles

VEO Jlo oY ol oYY 0,95
CCBY-NC.4.0 DEED

Oonindy (K3 p ke oK aloes

VA¥


http://dx.doi.org/10.61186/jrums.23.2.183
https://journal.rums.ac.ir/article-1-7341-en.html

[ Downloaded from journal .rums.ac.ir on 2025-12-02 ]

[ DOI: 10.61186/jrums.23.2.183 ]

Blo Loy 5 ond o) o

References

Ghaffari H, Younessi A, Rafiei M. Analysing the role of
investment in education on sustainable development; with
special emphasis on environmental education. Environmental
Education and Sustainable Development 2016; 5(1): 79-104.

[Farsi]

AlQershi NA, Thurasamy R, Ali GA, Al-Rejal HA, Al-Ganad
A, Frhan E. The effect of talent management and human
capital on sustainable business performance: An empirical
investigation in Malaysian hospitals. International Journal of

Ethics and Systems 2022; 38(2): 316-37.

Alaghemand M, Hojatdost M, GHAHVEHCHI HF,
GHOLAMI FM. Studying the validity and reliability of the
Bagiyatallah Physician’s Job Satisfaction Questionnaire.

2015. [Farsi]

Keshmiri F, Mehrparvar AH. Competency framework of
“inter-professional ~ values and professionalism” in

occupational health team. Occupational Medicine Quarterly

Journal 2023; 15(2): 38-46.

Panait CA. Study of employee motivation in organizations.

Global Economic Observer. 2020; 8(1): 114-9.

10.

Mohammadi M, Mansory A, Azimi H. The Role of Cash and

Non-Cash  Rewards on  Employees’  Motivation:
Organizational Commitment as Mediator. Career and

Organizational Counseling 2022; 13(4): 29-52. [Farsi]

Martins E. Impact of Inflation on Work Performance.

SCIENCES 2024; 3(1):14-9.

Yousaf S, Latif M, Aslam S, Saddiqui A. Impact of financial
and non-financial rewards on employee motivation. Middle-

East Journal of Scientific Research 2014; 21(10): 1776-86.

Karaferis D, Aletras V, Raikou M, Niakas D. Factors
influencing motivation and work engagement of healthcare

professionals. Materia Socio-medica. 2022;34(3):216.

Ansaritabar A, Hoseini Golafshani SA, Gelard P. Identifying
Effective Factors on Staff Stress in Kashan City Teaching
Hospitals and Strategies to Reduce it: a Qualitative Study.
Qom University of Medical Sciences Journal 2022; 15(11):

778-89. [Farsi]

11. Zandi R, Vakilalroaia Y, Farhadi Nejad M. Designing a Model

for Maintaining Elite Gene with an Emphasis on Graduates of
Higher Education and Ministry of Health. Journal of Applied

Sociology 2019; 30(4): 97-11. [Farsi]

\fev d‘.ws* O)M‘YY’ 092

CCBY-NC.4.0 DEED

ALY

&M;&ﬁ\a}bo&.ﬁb«bu


http://dx.doi.org/10.61186/jrums.23.2.183
https://journal.rums.ac.ir/article-1-7341-en.html

[ Downloaded from journal .rums.ac.ir on 2025-12-02 ]

[ DOI: 10.61186/jrums.23.2.183 ]

@3Ladl oy 5 b Cudls o Sb1pe 5 B & 3lualiza

Adjusting Health Team Salaries and Benefits to Economic Inflation:
A Letter to the Editor

Seyed Ali Razavinasab', Reza Sadeghi?

Received: 08/04/24 Sent for Revision: 17/04/24 Received Revised Manuscript: 14/05/24  Accepted: 15/05/24

The health team (doctors, nurses, health workers, faculty members, and university professors) is one of the most important and sensitive
jobs in the country that deals with people's lives and health. This profession requires high intelligence and a lot of effort to achieve it
and has a special place in the society. For this reason, the satisfaction of employees in this profession and the factors that affect this
satisfaction are more important than other jobs.

One of the ways to maintain and motivate the human force is to meet their needs. According to Maslow's theory, in order for people to
reach the stage of self-actualization, it is necessary that their biological needs, including housing, food, and the like, are met, and that
these needs are met through job security, appropriate wages, and related benefits. One of the factors that cause dissatisfaction in this
valuable profession is the disproportion between the salary and benefits received with the level of education, importance, sensitivity,
and legal and moral responsibilities in this profession. This important matter has been aggravated by the inflation caused by the
sanctions against the people.

Therefore, health-related professions are considered as important, essential, and influential professions in different societies and
cultures since long ago, in terms of the fact that they are directly related to human health. In order to overcome challenges such as the
reduction of job motivation, the migration of elites, and the rare phenomenon of receipts outside of the approved tariff, it is necessary
to respect their high status and preserve the dignity of these funds and scientists of the country; Therefore, it is suggested to increase
the motivation and prevent brain drain from the country, planners, policy makers, and officials should adjust the salaries and benefits
according to the inflation and provide welfare services and comfortable conditions for them.
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